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ABSTRAK

Tujuan penelitian secara khusus untuk mendapatkan hasil analisis pengaruh
variabel Kompetensi SDM, Budaya Kerja, Digitalisasi terhadap kinerja secara
parsial ataupun secara simultan. Metode penelitian menggunakan survey deskriptif
dan verifikatif, pengumpulan data menggunakan beberapa metode teknik
kuesioner, wawancara dan dokumentasi. Penelitian ini merupakan penelitian
assosiatif, di mana dalam penelitian ini terdapat variabel yang berhubungan dan
dapat mempengaruhi variabel lain. Populasi penelitian ini adalah 738 Guru
Pendidikan Agama Islam di Kementerian Agama Kabupaten Muara Enim, diambil
menjadi sampel sebanyak 259 pegawai. teknik analisis data pada penelitian ini
menggunakan pendekatan kuantitatif Pengolahan data menggunakan tools analisis
SPSS 23. Hasil penelitian ini membuktikan Secara parsial kompetensi SDM
berpengaruh positif dan signifikan terhadap kinerja Guru Pendidikan Agama Islam,
Secara parsial budaya kerja berpengaruh positif dan signifikan terhadap kinerja
Guru Pendidikan Agama Islam, Secara parsial digitalisasi berpengaruh positif dan
signifikan terhadap kinerja Guru Pendidikan Agama Islam dan Secara simultan
kompetensi sumber daya manusia, budaya kerja dan digitalisasi berpengaruh positif
dan signifikan terhadap kinerja Guru Pendidikan Agama Islam dapat dibuktikan
dengan nilai Fhiwung Sebesar 487,964 lebih besar dari Frpel Sebesar 3,090. Pengaruh
ketiga variabel ditunjukkan melalui nilai koefisien determinasi (R2) sebesar 85,2%
dan sisanya sebesar 14,8% dipengaruhi oleh variabel lain yang tidak diteliti dalam
penelitian ini.

Kata Kunci : Kompetensi SDM, Budaya Kerja, Digitalisasi, Kinerja.



ABSTRACT

The research objective is specifically to obtain the results of the analysis of the
influence of HR Competency variables, Work Culture, Digitalization on
performance partially or simultaneously. The research method uses descriptive and
verification surveys, data collection using several methods of questionnaire
techniques, interviews and documentation. This research is associative research,
where in this study there are variables that are related and can affect other variables.
The population of this study was 738 Islamic Religious Education Teachers at the
Ministry of Religion of Muara Enim Regency, taken as a sample of 259 employees.
data analysis techniques in this study using a quantitative approach Data processing
using SPSS 23 analysis tools. The results of this study prove that partially human
resource competence has a positive and significant effect on the performance of
Islamic Religious Education Teachers, partially work culture has a positive and
significant effect on the performance of Islamic Religious Education Teachers,
partially digitalization has a positive and significant effect on the performance of
Islamic Religious Education Teachers and simultaneously human resource
competence, work culture and digitalization have a positive and significant effect
on the performance of Islamic Religious Education Teachers as evidenced by the
Fcount value of 487.964 greater than Ftable of 3.090. The influence of the three
variables is shown through the coefficient of determination (R2) of 85.2% and the
remaining 14.8% is influenced by other variables not examined in this study.

Kata Kunci : HR Competencies, Work Culture, Digitalization, Performance.
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