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ABSTRAK 
 

 
 

Faktor yang dapat mempengaruhi Kinerja Karyawan adalah Employee 

Engagement dan Culture Organization. Penelitian ini bertujuan untuk menguji 

pengaruh Employe engagement dan Culture Organization terhadap kinerja perawat 

instalasi rawat inap rumah sakit myria palembangPenelitian ini diawali dengan survei 

kepada 91 perawat sebagai sampel responden di rumah sakit myria palembang. Jenis 

penelitian yang digunakan adalah penelitian deskriptif yang menggunakan metode 

kuantitatif.Teknik pengumpulan data dilakukan dengan menyebarkan kuesioner 

kepada 91 responden Berdasarkan hasil uji hipotesis yang telah dilakukan pada 

Rumah Sakit Myria Kota Palembang diperoleh hasil bahwa Employee Engagement 

berpengaruh signifikan terhadap Kinerja Perawat. Berdasarkan hasil pengujian 

hipotesis secara parsial/individual (Uji t) menyatakan bahwa hipotesis diterima, 

dengan nilai 𝑡ℎ𝑖𝑡𝑢𝑛𝑔 𝑡𝑡𝑎𝑏𝑒𝑙 sebesar 1,711 1, 666 dengan nilaisignifikan 0,091 0,05 

maka 𝐻02 ditolak dan 𝐻𝑎2 diterima. Artinya terdapat pengaruh Culture Organization 

terhadap Kinerja Perawat di Rumah Sakit Myria Kota Palembang. 

 

 

Kata Kunci : Employee Engagement, Culture Organization, Kinerja Perawat 
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ABSTRACT 
 

 

Factors that can influence Employee performance are Employee Engagement 

and Organizational Culture. This study aims to examine the influence of employee 

engagement and culture organization on the performance of inpatient installation 

nurses at Myria Hospital, Palembang. This research began with a survey of 91 nurses 

as a sample of respondents at Myria Hospital, Palembang. The type of research used 

was descriptive research using quantitative methods. The data collection technique 

was carried out by distributing questionnaires to 91 respondents. Based on the results 

of hypothesis testing carried out at Myria Hospital, Palembang City, the results 

showed that Employee Engagement had a significant effect on Nurse Performance. 

Based on the results of partial/individual hypothesis testing (t test), it states that the 

hypothesis is accepted, with a value of 𝑡ℎ𝑖𝑡𝑢𝑛𝑔 𝑡𝑡𝑎𝑏𝑒𝑙 of 1.711 1, 666 with a 

significant value of 0.091 0.05, then 𝐻02 is rejected and 𝐻𝑎2 accepted. This means 

that there is an influence of Culture Organization on the Performance of Nurses at 

Myria Hospital, Palembang City. 

 

 

Keywords : Employee Engagement, Culture Organization, Nurse Performance 
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