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ABSTRAK 
 

 

Penelitian ini bertujuan untuk mendeskripsikan pengaruh kompetensi, motivasi 

dan disiplin secara parsial maupun simultan terhadap kinerja pegawai 

Kemenkumham di wilayah kerja Lahat. Metode penelitian ini menggunakan 

penelitian deskriptif kuantitatif. Populasinya adalah seluruh pegawai 

Kemenkumham di wilayah kerja Lahat berjumlah 100 pegawai. Jumlah sampel 

ditentukan dengan rumus Arikunto dan hasilnya 100 responden. Teknik sampling 

menggunakan metode sensus sampling. Pengumpulan data dengan menggunakan 

kuesioner. Teknik analisis data yang digunakan analisis statistik yaitu uji regresi 

linier berganda, uji t, uji F dan koefisien determinasi. Hasil penelitian 

menunjukkan bahwa kompetensi berpengaruh secara positif dan signifikan 

terhadap kinerja pegawai Kemenkumham di wilayah kerja Lahat. Motivasi 

berpengaruh secara positif dan signifikan terhadap kinerja pegawai 

Kemenkumham di wilayah kerja Lahat. Disiplin berpengaruh secara positif dan 

signifikan terhadap kinerja pegawai Kemenkumham di wilayah kerja Lahat. 

Kompetensi, motivasi dan disiplin berpengaruh secara simultan dan signifikan 

terhadap kinerja pegawai Kemenkumham di wilayah kerja Lahat. Implikasi upaya 

peningkatan kompetensi adalah pegawai mampu menjalin komunikasi dan 

kerjasama yang baik dengan pegawai lain di Instansi Kemenkumham wilayah 

kerja Lahat; pegawai memiliki kompetensi secara konseptual dan mampu 

mengaplikasikannya dalam pekerjaan serta mampu menyelesaikan masalah yang 

timbul dari pekerjaan. 

 

Kata Kunci : Kinerja Pegawai, Kompetensi, Motivasi, Disiplin 
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ABSTRACT 

 

 
This study aims to describe the influence of competence, motivation and discipline 

partially or simultaneously on the performance of Ministry of Law and Human 

Rights employees in the Lahat work area. This research method uses quantitative 

descriptive research. The population is all employees of the Ministry of Law and 

Human Rights in the Lahat work area totaling 100 employees. The number of 

samples was determined by Arikunto's formula and the result was 100 

respondents. The sampling technique uses the census sampling method. Data 

collection using questionnaires. Data analysis techniques used by statistical 

analysis are multiple linear regression tests, t tests, F tests and coefficients of 

determination. The results showed that competence had a positive and significant 

effect on the performance of Ministry of Law and Human Rights employees in the 

Lahat work area. Motivation has a positive and significant effect on the 

performance of Ministry of Law and Human Rights employees in the Lahat work 

area. Discipline has a positive and significant effect on the performance of 

Ministry of Law and Human Rights employees in Lahat's work area. Competence, 

motivation and discipline have a simultaneous and significant effect on the 

performance of Kemenkumham employees in the Lahat work area. The 

implications of competency improvement efforts are that employees are able to 

establish good communication and cooperation with other employees in the 

Ministry of Law and Human Rights Institution in Lahat's work area; Employees 

have conceptual competence and are able to apply it in work and are able to solve 

problems arising from work. 

 

Keywords: Employee Performance, Competence, Motivation, Discipline 
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