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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh Etos Kerja, Pelatihan dan Lingkungan
Kerja Terhadap Kinerja Pegawai Tetap Badan Kesatuan Bangsa dan Politik Provinsi
Sumatera Selatan secara parsial dan bersama-sama. Jumlah sampel dalam penelitian ini
adalah Pegawai Tetap Badan Kesatuan Bangsa dan Politik Provinsi Sumatera Selatan
sebanyak 50 responden. Teknik pengambilan sampel menggunakan non probability sampling
dengan menggunakan metode purposive sampling. Teknik pengumpulan data dalam
penelitian ini menggunakan kuesioner. Teknik pengujian instrumen dalam penelitian ini
yaitu uji validitas dan uji reliabilitas, sedangkan teknik analisis data menggunakan uji asumsi
klasik dan analisis regresi linear berganda. Hasil penelitian menunjukkan bahwa Etos Kerja
secara parsial berpengaruh signifikan terhadap kinerja pegawai (0,04 < 0,05), Pelatihan
secara parsial tidak berpengaruh dan tidak signifikan terhadap kinerja pegawai (0,27 > 0,05)
dan Lingkungan Kerja secara parsial berpengaruh signifikan terhadap kinerja pegawai (0,000
< 0,05). Etos Kerja, Pelatihan dan Lingkungan Kerja secara simultan berpengaruh terhadap
kinerja pegawai. Berdasarkan hasil pengujian koefisien determinasi bahwa etos kerja,
pelatihan dan lingkungan kerja berpengaruh terhadap kinerja pegawai sebesar 84% dan
sisanya 16% yang dipengaruhi oleh variabel-variabel lain di luar penelitian ini.

Kata Kunci : Etos Kerja, Pelatihan, Lingkungan Kerja dan Kinerja Pegawai



ABSTRACT

This research aims to determine the influence of Work Ethic, Training and Work
Environment on the Performance of Permanent Employees of the National Unity and
Political Agency of South Sumatra Province partially and jointly. The number of samples in
this research were 50 permanent employees of the National Unity and Political Agency of
South Sumatra Province. The sampling technique uses non-probability sampling using the
purposive sampling method. The data collection technique in this research uses a
questionnaire. The instrument testing technique in this research is the validity test and
reliability test, while the data analysis technique uses the classic assumption test and multiple
linear regression analysis. The results of the study indicate that Work Ethic partially has a
significant effect on employee performance (0.04 < 0.05), Training partially has no effect
and is not significant on employee performance (0.27 > 0.05) and Work Environment
partially has a significant effect on employee performance (0.000 < 0.05). Work Ethic,
Training and Work Environment simultaneously affect employee performance. Based on the
results of the determination coefficient test, work ethic, training and work environment affect
employee performance by 84% and the remaining 16% is influenced by other variables
outside this study.

Keywords : Work Ethic, Training, Work Environment and Employee Performance
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