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PENGARUH KOMPETENSI, DISIPLIN DAN PEMBERIAN
TAMBAHAN PENGHASILAN PEGAWAI (TPP) TERHADAP
KINERJA PEGAWAI PADA DINAS KESEHATAN
KABUPATEN BANYUASIN

ABSTRAK

Penelitian ini bertujuan untuk menganalisis dan membuktikan pengaruh
kompetensi, disiplin, dan pemberian tambahan penghasilan pegawai terhadap
kinerja pegawai di Dinas Kesehatan Kabupaten Banyuasin, baik secara parsial
maupun simultan. Penelitian ini menggunakan metode kuantitatif. Populasi
penelitian adalah 136 pegawai ASN di Dinas Kesehatan Kabupaten Banyuasin.
Pengambilan sampel dilakukan dengan metode sampel jenuh, sehingga seluruh
populasi dijadikan responden sebanyak 136 orang. Data dikumpulkan melalui
angket/kuesioner menggunakan skala Likert. Hasil penelitian menunjukkan bahwa
uji F menghasilkan nilai Fhitung sebesar 147,542 dengan signifikansi 0,000.
Karena Fhitung > Ftabel (2,673) dan sig < 0,05, dapat disimpulkan bahwa
kompetensi, disiplin, dan TPP secara simultan berpengaruh signifikan terhadap
kinerja pegawai di Dinas Kesehatan Kabupaten Banyuasin. Hasil uji t
menunjukkan bahwa kompetensi, disiplin, dan TPP masing-masing memiliki
pengaruh positif terhadap kinerja pegawai secara parsial. Koefisien determinasi
(R2) sebesar 76,5% menunjukkan bahwa kinerja dipengaruhi oleh kompetensi,
disiplin, dan TPP, sementara sisanya sebesar 23,5% dipengaruhi oleh faktor lain
yang tidak diteliti, seperti motivasi, sistem E-kinerja, dan pengembangan karir.

Kata Kunci: Kompetensi, Disiplin, Tambahan Penghasilan Pegawai, Kinerja
Pegawai
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THE INFLUENCE OF COMPETENCY, DISCIPLINE, AND
PROVIDING ADDITIONAL EMPLOYEE INCOME (TPP) ON
EMPLOYEE PERFORMANCE AT THE BANYUASIN DISTRICT
HEALTH OFFICE

ABSTRACT

The research used in this research is a quantitative research method. The
population in this study were employees of the Banyuasin District Health Service
with a total of 136 ASN people. The sampling in this research was a saturated
sample, with 136 respondents. Data collection techniques were carried out
through questionnaires using a Likert scale. The results of this research show that
from the F test results the F value is 147.542 with a significance of 0.000.
Because Fcount > Ftable (2.673) and sig < 0.05, it can be concluded that
simultaneously there is a significant influence of Competency, Discipline and TPP
on the performance of Banyuasin District Health Service employees. From the
results of the t test, it is known that competence, discipline, and TPP each
partially have a positive effect on the performance of Banyuasin District Health
Service employees. The Coefficient of Determination (R2) is 76.5%. Performance
is influenced by Competency, Discipline and TPP, while the remaining 23.5% is
the influence of other factors not studied, including motivation, E-performance
system and career development

Keywords: Competence, Discipline, Additional Employee Income, Employee
Performance
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