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ABSTRAK 

 

 

Pengembangan karir akan meningkatkan efektivitas dan kreativitas sumber daya 

manusia sehingga dapat menumbuhkan komitmen serta meningkatkan kinerjanya 

dalam upaya mendukung tercapainya tujuan organisasi. Penelitian ini bertujuan 

untuk menganalisis dan membuktikan pengaruh karakteristik individu, 

karakteristik organisasi, dan motivasi kerja dari 120 orang ASN terhadap 

pengembangan karir pegawai di Dinas Ketahanan Pangan dan Pertanian Kota 

Palembang. Metode penelitian menggunakan pendekatan kuantitatif deskriftif. 

Pengumpulan data melalui observasi, wawancara dan penggunaan kuisioner. 

Analisis dan pengolahan data menggunakan SPSS version 29 meliputi uji 

instrument penelitian, uji asumsi klasik, analisis regresi linear berganda, uji 

hipotesis (Uji-t dan Uji-F). Hasil penelitian membuktikan bahwa karakteristik 

individu berpengaruh positif dan signifikan tehadap pengembangan karir pegawai 

dengan  nilai t hitung 4, 099  > t tabel 1,981. Karakteristik organisasi berpengaruh 

positif dan signifikan tehadap pengembagan karir pegawai dengan nilai t hitung 4, 

271  > t tabel 1,981. Motivasi kerja berpengaruh positif dan signifikan tehadap 

pengembagan karir pegawai dengan nilai t hitung 2, 205 > t tabel 1,981. Selain itu 

dibuktikan pula bahwa karakteristik individu, karakteristik organisasi dan 

motivasi kerja berpengaruh secara simultan terhadap pengembangan karir 

pegawai dengan nilai F hitung > F tabel yaitu 57, 747 > 2, 68. Dengan demikian 

dapat disimpulkan bahwa karakteristik individu, karakteristik organisasi, dan 

motivasi kerja berpengaruh secara positif dan signifikan terhadap pengembangan 

karir pegawai di Dinas Ketahanann Pangan dan Pertanian Kota Palembang secara 

parsial maupun simultan. 

 

Kata kunci : Karakteristik individu, karakteristik organisasi, motivasi kerja dan  

pengembangan karir 
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ABSTRACT 

 

 

Career development will increase the effectiveness and creativity of human 

resources, enabling them to foster commitment and improve their performance in 

support of organizational goals. This research aims to analyze and demonstrate 

the influence of individual characteristics, organizational characteristics, and 

motivation of employees at the Palembang City Food Security and Agriculture 

Service on their career development. The research method uses a descriptive 

quantitative approach with data collection through observation, interviews, and 

the use of questionnaires. Data analysis and processing involve using SPSS 

version 29, including research instrument testing, classical assumption testing, 

multiple linear regression analysis, and hypothesis testing (t-test and F-test). The 

research findings show that individual characteristics have a positive and 

significant influence on employee career development with a calculated t value of 

4.099 > t table 1.981. Organizational characteristics also have a positive and 

significant effect on employee career development, with a calculated t value of 

4.271 > t table 1.981. Work motivation is found to have a positive and significant 

impact on employee career development with a calculated t value of 2.205 > t 

table 1.981. Furthermore, it was proven that individual characteristics, 

organizational characteristics, and work motivation simultaneously influence 

employee career development with a calculated F value of 57.747 > F table 2.68. 

Therefore, it can be concluded that individual characteristics, organizational 

characteristics, and work motivation have a positive and significant effect on the 

career development of employees at the Food and Agriculture Security Service of 

Palembang City, either partially or simultaneously. 

 

 

Keywords: Individual characteristics, organizational characteristics, motivation, 

and career development. 
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