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ABSTRAK

Tujuan dari penelitian ini adalah untuk mengetahui Komitmen Organisasi,
Cyberloafing Terhadap Kinerja Karyawan Pada Hotel Amaris Palembang. Sampel
penelitian berjumlah 51. Pengumpulan data primer menggunakan kuesioner. Metode
analisis yang digunakan adalah analisis regresi linier berganda. Berdasarkan hasil
hipotesis parsial (uji t) menunjukkan bahwa komitmen organisasi berpengaruh positif
dan signifikan terhadap kinerja karyawan, dimana nilai thiwung 5,113 > tiepar 2,01063
dan angka signifikansi 0,001 < 0,05 dan cyberloafing tidak berpengaruh dan tidak
signifikan terhadap kinerja karyawan dimana nilai thiwng 1,368 > tiapel 2,01063 dan
angka signifikansi 0,178 > 0,05. Berdasarkan hasil uji hipotesis simultan (uji F)
menunjukkan komitmen organisasi dan cyberloafing secara simultan berpengaruh
positif dan signifikan terhadap kinerja karyawan pada Hotel Amaris Palembang.
Sedangkan hasil analisas koefisien korelasi yang didapatkan diketahui bahwa
variabel komitmen organisasi dan cyberloafing mampu menjelaskan varaibel
dependen kinerja karyawan sebesar 42,2 sisanya 57,8 dijelaskan oleh variabel lain
yang tidak dibahas dalam penelitian ini.

Kata Kunci : Komitmen Organisasi, Cyberloafing, Kinerja
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ABSTRACT

The purpose of this research is to determine Organizational Commitment,
Cyberloafing on Employee Performance at the Amaris Hotel Palembang. The
research sample was 51. Primary data was collected using a questionnaire. The
analytical method used is multiple linear regression analysis. Based on the results of
the partial hypothesis (t test) it shows that organizational commitment has a positive
and significant effect on employee performance, where the tcount value is 5.113 >
2.01063 and the significance number is 0.001 < 0.05 and cyberloafing has no effect
and is not significant on employee performance where the tcount value 1.368 > ttable
2.01063 and the significance figure is 0.178 > 0.05. Based on the results of
simultaneous hypothesis testing (F test), it shows that organizational commitment and
cyberloafing simultaneously have a positive and significant effect on employee
performance at the Amaris Hotel Palembang. Meanwhile, the results of the
correlation coefficient analysis obtained show that the organizational commitment
and cyberloafing variables are able to explain the dependent variable of employee
performance of 42.2, the remaining 57.8 is explained by other variables not discussed
in this research.

Keyword : Organizational Commitment, Cyberloafing, Performance
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