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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis dampak Gaya Kepemimpinan, 

Disiplin Kerja, dan Lingkungan Kerja terhadap Kinerja Guru di SD Negeri 01-08 

Ngulak, Kecamatan Sanga Desa. Penelitian ini menggunakan metode kuantitatif 

dengan teknik sampling jenuh dalam menentukan jumlah responden. 

Pengumpulan data dilakukan melalui kuesioner yang diukur menggunakan Skala 

Likert dan telah diuji validitas serta reliabilitasnya dengan bantuan SPSS Statistics 

25 for Windows. Analisis data menggunakan regresi berganda untuk 

mengidentifikasi hubungan antara variabel. Hasil penelitian menunjukkan bahwa 

Gaya Kepemimpinan, Disiplin Kerja, dan Lingkungan Kerja memiliki pengaruh 

signifikan terhadap Kinerja Guru, baik secara parsial maupun simultan. Hasil 

penelitian menunjukkan bahwa faktor kepemimpinan, kedisiplinan, dan 

lingkungan kerja memainkan peran penting dalam meningkatkan kinerja guru di 

SD Negeri 01-08 Ngulak di Kecamatan Sanga Desa. 

 

Kata Kunci : Gaya Kepemimpinan, Disiplin Kerja, Lingkungan Kerja, Kinerja
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ABSTRACT 

This research aims to analyze the impact of Leadership Style, Work 

Discipline and Work Environment on Teacher Performance at SD Negeri 01-08 

Ngulak, Sanga Desa District. This research uses quantitative methods with 

saturated sampling techniques to determine the number of respondents. Data 

collection was carried out through questionnaires which were measured using a 

Likert Scale and had been tested for validity and reliability with the help of SPSS 

Statistics 25 for Windows. Data analysis uses multiple regression to identify 

relationships between variables. The research results show that Leadership Style, 

Work Discipline, and Work Environment have a significant influence on Teacher 

Performance, both partially and simultaneously. These findings confirm that 

leadership, discipline and work environment factors play an important role in 

improving teacher performance at SD Negeri 01-08 Ngulak in Sanga Desa 

District 

. 

Keywords: Leadership Style, Work Discipline, Work Environment, Performance 
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