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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh Audit Capacity Stress, Audit 

Tenure, dan Audit Firm Rotation terhadap Kualitas Audit di Kantor Akuntan Publik 

(KAP) Kota Palembang. Rancangan penelitian ini menggunakan pendekatan 

kuantitatif dengan pengumpulan data melalui penyebaran kuesioner. Populasi 

dalam penelitian ini adalah auditor yang bekerja di KAP yang terdaftar di 

Kementerian Keuangan Republik Indonesia, dengan jumlah populasi sebanyak 11 

KAP. Sampel yang digunakan dalam penelitian ini sebanyak 100 auditor yang 

bekerja di 7 KAP yang dipilih berdasarkan kriteria tertentu. Teknik analisis data 

yang digunakan terdiri dari uji kualitas data, uji validitas, reliabilitas, serta uji 

bootstrapping yang diolah dengan aplikasi Smart PLS (Smart Partial Least 

Squares) Versi 4.1.0.9. Metode penelitian yang digunakan adalah Structural 

Equation Modeling (SEM) dengan pendekatan Partial Least Squares (PLS). Hasil 

penelitian menunjukkan bahwa Audit Capacity Stress berpengaruh positif dan 

signifikan terhadap Kualitas Audit, Audit Tenure tidak berpengaruh signifikan 

terhadap Kualitas Audit, dan Audit Firm Rotation berpengaruh positif dan 

signifikan terhadap Kualitas Audit. Penelitian ini diharapkan dapat memberikan 

wawasan dan rekomendasi bagi Kantor Akuntan Publik dalam meningkatkan 

kualitas audit melalui manajemen kapasitas kerja auditor dan kebijakan rotasi firma 

audit. 

Kata Kunci: Audit Capacity Stress, Audit Tenure, Audit Firm Rotation, Kualitas 

Audit, Kantor Akuntan Publik. 
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ABSTRACT 

This study aims to analyze the effect of Audit Capacity Stress, Audit Tenure, and 

Audit Firm Rotation on Audit Quality in Public Accounting Firms (KAP) in 

Palembang. The research design uses a quantitative approach with data collected 

through questionnaires. The population of this study consists of auditors working 

in KAP registered with the Ministry of Finance of the Republic of Indonesia, with 

a total of 11 KAP. The sample used in this study includes 100 auditors working in 

7 selected KAPs based on specific criteria. Data analysis techniques include data 

quality testing, validity, reliability testing, and bootstrapping, which are processed 

using Smart PLS (Smart Partial Least Squares) Version 4.1.0.9. The research 

method used is Structural Equation Modeling (SEM) with a Partial Least Squares 

(PLS) approach. The results of the study show that Audit Capacity Stress has a 

positive and significant effect on Audit Quality, Audit Tenure does not have a 

significant effect on Audit Quality, and Audit Firm Rotation has a positive and 

significant effect on Audit Quality. This research is expected to provide insights and 

recommendations for Public Accounting Firms in improving audit quality through 

the management of auditors' work capacity and audit firm rotation policies. 

Keywords: Audit Capacity Stress, Audit Tenure, Audit Firm Rotation, Audit 

Quality, Public Accounting Firms. 
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