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ABSTRAK 
 

Penelitian ini bertujuan menganalisis pengaruh transformasi digital terhadap 
manajemen sumber daya manusia di Dinas Kebudayaan dan Pariwisata Provinsi 
Sumatera Selatan. Transformasi digital jadi faktor kunci dalam meningkatkan 
efisiensi operasional, produktivitas pegawai, dan pengambilan keputusan berbasis 
data. Metode penelitian yang digunakan ialah pendekatan kuantitatif dengan teknik 
analisis regresi linear sederhana. Data dikumpulkan melalui kuesioner yang 
disebarkan kepada pegawai dinas sebagai responden penelitian. Hasil penelitian 
tunjukkan transformasi digital berpengaruh positif dan signifikan terhadap 
manajemen sumber daya manusia. Implementasi teknologi digital berkontribusi 
dalam meningkatkan efektivitas kerja pegawai, optimalisasi sistem informasi, serta 
pengelolaan sumber daya manusia yang lebih adaptif terhadap perubahan. Dengan 
demikian, dinas perlu terus meningkatkan strategi digitalisasi melalui pelatihan dan 
pengembangan kompetensi digital bagi pegawainya agar dapat mengoptimalkan 
manfaat transformasi digital. 

 

Kata Kunci: Transformasi Digital, Manajemen Sumber Daya Manusia, Efisiensi, 
Adaptasi Digital, Pegawai Pemerintah 
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ABSTRACK 
 

This study aims to analyze the influence of digital transformation on human 
resource management at the Department of Culture and Tourism of South Sumatra 
Province. Digital transformation is a key factor in improving operational 
efficiency, employee productivity, and data-based decision making. The research 
method used is a quantitative approach with a simple linear regression analysis 
technique. Data were collected through questionnaires distributed to department 
employees as research respondents. The results of the study show that digital 
transformation has a positive and significant effect on human resource 
management. The implementation of digital technology contributes to increasing 
employee work effectiveness, optimizing information systems, and managing human 
resources that are more adaptive to change. Thus, the department needs to continue 
to improve its digitalization strategy through training and developing digital 
competencies for its employees in order to optimize the benefits of digital 
transformation.. 

 

Keywords: Digital Transformation, Human Resource Management, Efficiency, 
Digital Adaptation, Government Employees 
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