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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengaruh work-life balance dan 

burnout terhadap employee well-being karyawan PT Ilham Jaya Lestari Palembang. 

Penelitian ini menggunakan pendekatan kuantitatif dengan data primer yang 

dikumpulkan melalui kuesioner. Variabel independen dalam penelitian ini adalah 

work-life balance (X1) dan burnout (X2), sementara variabel dependen adalah 

employee well-being (Y). Hasil analisis menunjukkan bahwa secara parsial, work- 

life balance memiliki pengaruh positif dan signifikan terhadap employee well-being 

dengan nilai t hitung > t tabel (3,135 > 1,981) dan tingkat signifikansi 0,002. 

Variabel burnout juga berpengaruh positif dan signifikan terhadap employee well- 

being dengan nilai t hitung > t tabel (11,058 > 1,981) dan tingkat signifikansi 0,000. 

Secara simultan, work-life balance dan burnout berpengaruh signifikan terhadap 

employee well-being, yang ditunjukkan oleh nilai F hitung sebesar 69,843 lebih 

besar dari F tabel (3,93) dengan tingkat signifikansi 0,000. Berdasarkan temuan 

ini, perusahaan disarankan untuk meningkatkan kebijakan work-life balance dan 

mengurangi risiko burnout melalui fleksibilitas kerja, pengelolaan beban kerja, dan 

lingkungan kerja yang mendukung. Untuk penelitian selanjutnya, diharapkan dapat 

menambahkan variabel lain seperti employee engagement dan kepuasan kerja serta 

memperluas populasi dan sampel untuk mendapatkan hasil yang lebih representatif. 

Kata Kunci: Work-Life Balance, Burnout, Employee Well-Being 
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ABSTRACK 

 

This study aims to analyze the effect of work-life balance and burnout on employee 

well-being at PT Ilham Jaya Lestari Palembang. The research adopts a quantitative 

approach with primary data collected through questionnaires. The independent 

variables in this study are work-life balance (X1) and burnout (X2), while the 

dependent variable is employee well-being (Y). The analysis results show that 

partially, work-life balance has a positive and significant effect on employee well 

being, with a t-value > t-table (3.135 > 1.981) and a significance level of 0.002. 

The burnout variable also has a positive and significant effect on employee well- 

being, with a t-value > t-table (11.058 > 1.981) and a significance level of 0.000. 

Simultaneously, work-life balance and burnout significantly affect employee well- 

being, as indicated by an F-value of 69.843, which is greater than the F-table 

(3.93), with a significance level of 0.000. Based on these findings, it is 

recommended that the company enhance work-life balance policies and mitigate 

the risk of burnout through work flexibility, workload management, and a 

supportive work environment. Future studies are encouraged to include other 

variables such as employee engagement and job satisfaction and to expand the 

population and sample size to obtain more representative results. 

Keywords: Work-Life Balance, Burnout, Employee Well-Being 
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