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ABSTRAK

Penelitian ini bertujuan untuk mengetahui dan menganalisis Pengaruh
lingkungan kerja dan disiplin kerja terhadap kinerja Aparatur Sipil Negara di
Badan Kesatuan Bangsa dan Politik Provinsi Sumatera Selatan. Populasi dalam
penelitian ini adalah Aparatur Sipil Negara di Badan Kesatuan Bangsa dan Politik
Provinsi Sumatera Selatan dengan total populasinya 50. Dengan jumlah sampel 50
responden. Penelitian ini adalah penelitian kuantitatif. Data penelitian ini
diperoleh melalui hasil kuisioner yang disebarkan kepada responden.

Penelitian dilakukan dengan menggunakan alat analisis regresi linier
sederhana. Berdasarkan hasil penelitian dan pembahasan diketahui bahwa
Lingkungan kerja dan disiplin kerja secara simultan berpengaruh dan signifikan
terhadap kinerja Aparatur Sipil Negara di Badan Kesatuan Bangsa dan Politik
Provinsi Sumatera Selatan. Secara parsial bahwa lingkungan kerja berpengaruh
dan signifikan sedangkan disiplin kerja pengaruh tetapi tidak signifikan terhadap
kinerja Aparatur Sipil Negara di Badan Kesatuan Bangsa dan Politik Provinsi
Sumatera Selatan. Hasil analisa koefisien korelasi yang didapatkan diketahui
bahwa Lingkungan kerja dan Disiplin kerja mampu menjelaskan variabel
dependen kinerja pegawai sebesar 48,6% dan sisanya 51,4% dijelaskan oleh
variabel lain yang tidak diteliti dalam penelitian ini.

Kata Kunci : Lingkungan Kerja, Disiplin Kerja, Kinerja Pegawai



ABSTRACT

This research aims to determine and analyze the influence of the work
environment and work discipline on the performance of the State Civil Apparatus in
the National Unity and Political Agency of South Sumatra Province. The population
in this research is the State Civil Apparatus at the National Unity and Politics
Agency of South Sumatra Province with a population of 50. With a sample size of
50 respondents. This research is quantitative research. This research data was
obtained through the results of a questionnaire distributed to respondents.

The research was conducted using a simple linear regression analysis tool.
Based on the results of research and discussion, it is known that the work
environment and work discipline simultaneously and significantly influence the
performance of the State Civil Apparatus at the National Unity and Political Agency
of South Sumatra Province. Partially, the work environment is influential and
significant, while the influence of work discipline is not significant on the
performance of the State Civil Apparatus at the National Unity and Political Agency
of South Sumatra Province. The results of the correlation coefficient analysis
obtained show that the work environment and work discipline are able to explain the
dependent variable of purchasing decisions by 48.6% and the remaining 51.4% is
explained by other variables not examined in this

Keywords:Work Environment, Work Discipline, Employee Performance
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