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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis Pengaruh Analisis Jabatan dan 

Budaya Organisasi Terhadap Kinerja Guru Madrasah Tsanawiyah Al-Ittifaqiah 2 

Ogan Ilir Sumatera Selatan. 

Sampel dipilih menggunakan teknik sampel jenuh. Data 76 responden 

dikumpulkan melalui observasi dan kuesioner. Studi ini mengimplementasikan 

metode regresi linier berganda untuk menganalisis data. 

Hasil investigasi menunjukkan bahwa secara parsial masing-masing 

analisis jabatan dan budaya organisasi berpengaruh positif dan signifikan terhadap 

kinerja guru. Sama halnya, secara simultan analisis jabatan dan budaya organisasi 

berpengaruh positif dan signifikan terhadap kinerja guru. 

Hasil penelitian menunjukan bahwa Analisis Jabatan berpengaruh positif 

dan signifikan terhadap Kinerja Guru. Hal ini dapat dilihat pada nilai t hitung 

sebesar= 0.054 dengan signifikan (2,459 > 1,993). Budaya Organisasi 

berpengaruh positif terhadap Kinerja Guru. Hal ini dapat nilai hitung sebesar 

2,454 dengan signifikan (0,000<0,05). Hasil pengujian yang telah dilakukan 

mendapatkan nilai F hitung sebesar 1,743 > F tabel 3,12 sehingga dapat 

disimpulkan bahwa Analisis Jabatan dan Budaya Organisasi berpengaruh secara 

simultan terhadap Kinerja Guru. Koefisen determinasi (R2) sebesar 54,6%, 

sedangkan sisanya sebesar 45,4% dipengaruhi oleh variabel lain yang tidak diteliti 

dalam penelitan ini. 

  

Kata Kunci: Kinerja Guru, Analisis Jabatan, Budaya Organisasi
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ABSTRACT 

This research aims to analyze the influence of position analysis and 

organizational culture on teacher performance at Madrasah Tsanawiyah Al-

Ittifaqiah 2 Ogan Ilir, South Sumatra. 

Samples were selected using a saturated sample technique. Data from 76 

respondents was collected through observation and questionnaires. This study 

implements the multiple linear regression method to analyze the data. 

The results of the investigation show that partially each job analysis and 

organizational culture have a positive and significant effect on teacher 

performance. Likewise, simultaneously position analysis and organizational 

culture have a positive and significant effect on teacher performance. 

The research results show that Job Analysis has a positive and significant 

effect on Teacher Performance. This can be seen in the calculated t value of = 

0.054 which is significant (2.459 > 1.993). Organizational culture has a positive 

effect on teacher performance. This can be calculated as a significant value of 

2.454 (0.000<0.05). The results of the tests that have been carried out get a 

calculated F value of 1.743 > F table 3.12 so it can be concluded that Job 

Analysis and Organizational Culture simultaneously influence Teacher 

Performance. The coefficient of determination (R2) was 54.6%, while the 

remaining 45.4% was influenced by other variables not examined in this research. 

 

Keywords: Teacher Performance, Job Analysis, Organizational Culture
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