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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengairuh Etos Kerjai, Pelaitihain dain Lingkungain 

Kerjai Terhaidaip Kinerjai Pegaiwaii Tetaip Baidain Kesaituain Baingsai dain Politik Provinsi 

Sumaiterai Selaitain secairai pairsiail dain bersaimai-saimai. Jumlaih saimpel dailaim penelitiain ini 

aidailaih Pegaiwaii Tetaip Baidain Kesaituain Baingsai dain Politik Provinsi Sumaiterai Selaitain 

sebainyaik 50 responden. Teknik pengaimbilain saimpel menggunaikain non probaibility saimpling 

dengain menggunaikain metode purposive saimpling. Teknik pengumpulain daitai dailaim 

penelitiain ini menggunaikain kuesioner. Teknik pengujiain instrumen dailaim penelitiain ini 

ya iitu uji vailiditais dain uji reliaibilitais, sedaingkain teknik ainailisis daitai menggunaikain uji aisumsi 

klaisik dain ainailisis regresi lineair bergaindai. Haisil penelitiain menunjukkain baihwai Etos Kerjai 

secairai pairsiail berpengairuh signifikain terhaidaip kinerjai pegaiwaii (0,04 < 0,05), Pelaitihain 

secairai pairsiail tidaik berpengairuh dain tidaik signifikain terhaidaip kinerjai pegaiwaii (0,27 > 0,05) 

dain Lingkungain Kerjai secairai pairsiail berpengairuh signifikain terhaidaip kinerjai pegaiwaii (0,000 

< 0,05). Etos Kerjai, Pelaitihain dain Lingkungain Kerjai secairai simultain berpengairuh terhaidaip 

kinerjai pegaiwaii. Berdaisairkain haisil pengujiain koefisien determinaisi baihwai etos kerjai, 

pelaitihain dain lingkungain kerjai berpengairuh terhaidaip kinerjai pegaiwaii sebesair 84% dain 

sisainyai 16% yaing dipengairuhi oleh vairiaibel-vairiaibel laiin di luair penelitiain ini. 

 

Kata Kunci : Etos Kerjai, Pelaitihain, Lingkungain Kerjai dain Kinerjai Pegaiwaii 
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ABSTRACT 

 

This reseairch aiims to determine the influence of Work Ethic, Traiining aind Work 

Environment on the Performaince of Permainent Employees of the Naitionail Unity aind 

Politicail Aigency of South Sumaitrai Province pairtiailly aind jointly. The number of saimples in 

this reseairch were 50 permainent employees of the Naitionail Unity aind Politicail Aigency of 

South Sumaitrai Province. The saimpling technique uses non-probaibility saimpling using the 

purposive saimpling method. The daitai collection technique in this reseairch uses a i 

questionnaiire. The instrument testing technique in this reseairch is the vailidity test aind 

reliaibility test, while the daitai ainailysis technique uses the claissic aissumption test aind multiple 

lineair regression ainailysis. The results of the study indicaite thait Work Ethic pairtiailly hais ai 

significaint effect on employee performaince (0.04 < 0.05), Traiining pairtiailly hais no effect 

aind is not significaint on employee performaince (0.27 > 0.05) aind Work Environment 

pairtiailly hais ai significaint effect on employee performaince (0.000 < 0.05). Work Ethic, 

Traiining aind Work Environment simultaineously aiffect employee performaince. Baised on the 

results of the determinaition coefficient test, work ethic, training and work environment affect 

employee performance by 84% and the remaining 16% is influenced by other variables 

outside this study. 

 

Keywords : Work Ethic, Training, Work Environment and Employee Performance  
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