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ABSTRAK

Tujuan penelitian ini untuk menganalisis pengaruh Kompensasi (KP), Lingkungan
Kerja (LK) dan Motivasi (MK) baik secara parsial maupun simultan terhadap
Kinerja Karyawan (KK) di RS Musi Medika Cendikia. Metode pada penelitian ini
yaitu penelitian kuantitatif, dengan sampel penelitian sebesar 114 pekerja.
Kuisioner digunakan sebagai metode dalam mengumpulkan data, yang setelah itu
akan dianalisis menggunakan SPSS untuk menganalisis uji instrumen data, uji
asumsi Kklasik, analisis regresi linier berganda, koefisien determinasi, uji t dan uji f.
Berdasarkan hasil uji t variabel KP terhadap KK, thitung 3,081 > ttane 1,98137,
sehingga dapat disimpulkan terdapat pengaruh signifikan antara kompensasi
terhadap kinerja karyawan. Berdasarkan uji t variabel MK terhadap KK, thitung
10,406 > tiwber 1,98137, sehingga dapat disimpulkan terdapat pengaruh signifikan
antara motivasi terhadap kinerja karyawan. Berdasarkan uji t variabel LK terhadap
KK, thitung 12,805 > tiane 1,98137, Sehingga dapat disimpulkan terdapat pengaruh
signifikan antara lingkungan kerja terhadap kinerja karyawan. Berdasarkan uji f,
fhitung 69,137 > franer 2,69, terbukti bahwa terdapat pengaruh signifikan antara
kompensasi, motivasi dan lingkungan kerja kerja secara bersama-sama terhadap
Kinerja karyawan dengan besar pengaruh sebesar 59,6%.

Kata Kunci : Kompensasi, Lingkungan Kerja, Motivasi Kerja, Kinerja Karyawan



ABSTRACT

The purpose of this study was to analyze the effect of Compensation (KP), Work
Environment (LK) and Motivation (MK) both partially and simultaneously on
Employee Performance (KK) at Musi Medika Cendikia Hospital. The method in
this study is quantitative research, with a research sample of 114 workers.
Questionnaires are used as a method of collecting data, which after that will be
analyzed using SPSS to analyze the data instrument test, classical assumption test,
multiple linear regression analysis, coefficient of determination, t-test and f-test.
Based on the t test result of KP on KK, it is known that the tcount iS 3.081> tabie
1.98137, so it can be concluded that there is a significant influence between
compensation on employee performance. Based on the t-test result of MK on KK, it
is known that the tcount is 10.406> trnie 1.98137, so it can be concluded that there is a
significant influence between motivation on employee performance. Based on the t-
test of LK on KK, it is known that the tcount Is 12.805> tanie 1.98137, so it can be
concluded that there is a significant influence between the work environment on
employee performance. Simultaneously, based on the f-test that fcount 69.137> fiapel
2.69, this proves that there is a significant influence between compensation,
motivation and work environment together on employee performance with a large
influence of 59.6%.

Keyword: Compensatio, Motivatio, Work Environment, Employee Performance
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