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ABSTRAK 

Penelitian ini mengkaji tentang kinerja guru SMA Daarul Aitam 

Palembang. Tujuan penelitian ini adalah untuk menganalisis pengaruh kepuasan 

kerja dan subjective well-being berpengaruh secara parsial maupun simultan 

terhadap kinerja guru. Jenis penelitian ini kuantitatif deskriptif, populasi dalam 

penelitian sebanyak 41 orang, metode penarikan sampel dalam penelitian ini adalah 

teknik sampling jenuh (sensus), pengumpulan data melalui penyebaran kuesioner. 

Analisis data yang dilakukan dengan uji validitas, reliabilitas, normalitas, 

multikolinieritas, heteroskedatisitas. Teknik analisis dengan menggunakan 

persamaan regresi linear berganda, kemudian dilakukan uji t dan uji F dengan 

menggunakan aplikasi SPSS versi 26 dengan taraf signifikansi sebesar 5%. 

Penelitian, menghasilkan uji t membuktikan secara parsial, variabel kepuasan kerja 

memiliki thitung 7.638 > ttabel 2.024 dengan nilai signifikansinya 0,000 < 0,05, dan 

variabel subjective well-being memiliki nilai thitung 2.523 > ttabel 2.024 dengan nilai 

signifikansinya 0,016 < 0,05. Kedua variabel tersebut berpengaruh positif terhadap 

kinerja guru. Hasil uji F menunjukkan nilai Fhitung 94.007 > Ftabel 3.24 dan tingkat 

signifikansinya 0,000 < 0,05 menunjukkan bahwa kedua variabel secara simultan 

mempengaruhi kinerja guru. Nilai koefisien korelasi sebesar 0,896 sedangkan 

koefisien determinasi 83,2% yang artinya variasi kinerja guru dapat dijelaskan oleh 

kepuasan kerja dan subjective well-being, sementara 16,8% dipengaruhi oleh faktor 

lain yang tidak diteliti.  

Kata Kunci : Kepuasan Kerja, Subjective Well-Being, Kinerja Guru. 
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ABSTRACT 

This study examines the performance of teachers at SMA Daarul Aitam 

Palembang. The purpose of this study was to analyze the influence of job 

satisfaction and subjective well-being partially or simultaneously on teacher 

performance. This type of research is quantitative descriptive, the population in the 

study was 41 people, the sampling method in this study was the saturated sampling 

technique (census), data collection through questionnaires. Data analysis was 

carried out by testing validity, reliability, normality, multicollinearity, 

heteroscedasticity. The analysis technique used multiple linear regression 

equations, then the t-test and F-test were carried out using the SPSS version 26 

application with a significance level of 5%. The study produced a t-test that 

partially proved that the job satisfaction variable had a t count of 7,638> t table 

2,024 with a significance value of 0.000 <0.05, and the subjective well-being 

variable had a t count of 2,523> t table 2,024 with a significance value of 0.016 

<0.05. Both variables have a positive effect on teacher performance. The results of 

the F test show that the Fcount value is 94.007 > Ftable 3.24 and the significance 

level is 0.000 < 0.05 indicating that both variables simultaneously affect teacher 

performance. The correlation coefficient value is 0.896 while the determination 

coefficient is 83.2%, which means that variations in teacher performance can be 

explained by job satisfaction and subjective well-being, while 16.8% is influenced 

by other factors not studied. 

Keywords: Job Satisfaction, Subjective Well-Being, Teacher Performance.
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