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ABSTRAK

Penelitian ini bertujuan untuk menganalisis dampak penerapan teknologi
absensi fingerprint dan motivasi kerja terhadap peningkatan disiplin guru dan
tenaga kependidikan di SMK Negeri 6 Palembang. Dalam era digital, teknologi
memiliki peran penting dalam meningkatkan efisiensi dan akurasi manajemen
sumber daya manusia, termasuk dalam pengelolaan absensi. Sistem absensi
fingerprint diharapkan dapat menggantikan metode manual yang rentan terhadap
kecurangan dan meningkatkan disiplin kerja. Metode penelitian yang digunakan
adalah kuantitatif dengan pendekatan survei, di mana data dikumpulkan melalui
kuesioner yang disebarkan kepada guru dan tenaga kependidikan. Analisis data
dilakukan untuk menguji pengaruh langsung dari teknologi absensi fingerprint
dan motivasi kerja terhadap kedisiplinan. Hasil penelitian menunjukkan bahwa
penerapan teknologi absensi fingerprint memiliki pengaruh positif yang signifikan
terhadap peningkatan kedisiplinan, sementara motivasi kerja juga terbukti
berkontribusi positif terhadap disiplin. Penelitian ini memberikan rekomendasi
bagi instansi pendidikan untuk merumuskan strategi peningkatan disiplin dan
pengelolaan absensi yang lebih efektif, serta memberikan wawasan baru
mengenai interaksi antara teknologi, motivasi, dan disiplin di lingkungan
pendidikan.

Kata Kunci: Teknologi Absensi Fingerprint, Motivasi Kerja, Disiplin Guru,

Tenaga Kependidikan, SMK Negeri 6 Palembang, Manajemen Sumber Daya,
Pengaruh Teknologi Digital.
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ABSTRACT

This study aims to analyze the impact of the implementation of fingerprint
attendance technology and work motivation on improving the discipline of
teachers and education personnel at SMK Negeri 6 Palembang. In the digital era,
technology plays a crucial role in enhancing the efficiency and accuracy of
human resource management, including attendance management. The fingerprint
attendance system is expected to replace manual methods that are prone to fraud
and improve work discipline. The research method employed is quantitative with
a survey approach, where data were collected through questionnaires distributed
to teachers and education personnel. Data analysis was conducted to test the
direct influence of fingerprint attendance technology and work motivation on
discipline. The results indicate that the implementation of fingerprint attendance
technology has a significant positive effect on enhancing discipline, while work
motivation also proved to contribute positively to discipline. This research
provides recommendations for educational institutions to formulate strategies for
improving discipline and more effective attendance management, as well as
offering new insights into the interaction between technology, motivation, and
discipline in the educational environment.

Keywords: The relevant keywords for this research are: Fingerprint Attendance
Technology, Work Motivation, Teacher Discipline, Education Personnel, SMK
Negeri 6 Palembang, Human Resource Management, Discipline, Technological
Influence, Employee Attendance, and Digital Education.
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