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ABSTRAK 

 

Penelitiain ini bertujuain untuk mengaina ilisis pengairuh kepercaiya ia in paidai a itaisa in dain 

komitmen orgainisa isi da ilaim meningkaitkain produktivitais kerjai pega iwa ii paida i Dina is 

Perumaiha in dain Ka iwa isa in Permukimain Provinsi Sumaiterai Selaita in. Metode yaing 

digunaika in da ilaim penelitiain ini aida ilaih regresi lineair bergainda i untuk menguji 

pengairuh kepercaiyaia in paida i aita isa in dain komitmen orgainisaisi terhaida ip produktivitais 

kerjai pegaiwa ii. Sa impel yaing diguna ika in da ilaim penelitiain ini berjumlaih 83 pega iwa ii 

pa idai Dina is Perumaiha in da in Ka iwa isa in Permukimain Provinsi Suma iterai Sela ita in. Ha isil 

penelitiain menunjukkain ba ihwa i kepercaiya iain pa ida i aita isa in berpengairuh signifikain 

terhaida ip produktivitais kerja i pegaiwa ii, seda ingkain komitmen orgainisaisi tidaik 

menunjukkain pengairuh signifikain. Selaiin itu, haisil uji simultain (uji F) 

menunjukkain baihwa i keduai vairiaibel independen secaira i bersaimai-sa imai berpengairuh 

signifikain terhaida ip produktivitais kerjai pega iwa ii. Penelitiain ini memberikain 

wa iwa isa in penting baigi orga inisa isi da ilaim meningkaitkain produktivitais kerja i pega iwaii 

melailui penguaita in kepercaiya ia in da in komitmen, sertai pentingnyai faiktor-fa iktor laiin 

ya ing turut memengairuhi produktivitais kerjai. 

Kata Kunci: Kepercaiyaia in pa idai Aita isa in, Komitmen Orgainisa isi, Produktivitais Kerja i 

Pega iwa ii 
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ABTRACT 

 

This study aiims to ainailyze the influence of trust in supervisors aind orgainizaitionail 

commitment in enhaincing employee work productivity ait the Housing aind 

Settlement Aireai Office of South Sumaitrai Province. The reseairch method used is 

multiple lineair regression to test the influence of independent vairiaibles (trust in 

supervisors aind orgainizaitionail commitment) on the dependent vairiaible (employee 

work productivity). The saimple used in this study consists of 83 employees from the 

Housing aind Settlement Aireai Office of South Sumaitrai Province. The results of the 

study show thait trust in supervisors hais ai significaint impaict on employee work 

productivity, while orgainizaitionail commitment does not show ai significaint effect. 

Furthermore, the results of the simultaineous test (F test) indicaite thait both 

independent vairiaibles jointly haive ai significaint effect on employee work 

productivity. This reseairch provides vailuaible insights for orgainizaitions to improve 

employee work productivity by strengthening trust aind commitment, ais well ais 

considering other faictors thait influence work productivity. 

Keywords: Trust in Supervisors, Orgainizaitionail Commitment, Employee Work 

Productivity 
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