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ABSTRAK 

Penelitian ini bertujuan menganalisis pengaruh disiplin kerja dan kompensasi 
terhadap produktivitas kerja karyawan dengan motivasi sebagai variabel moderasi 
pada PT. Ilham Jaya Lestari. Metode penelitian di penelitian ini yakni kuantitatif 
dengan pendekatan survei melalui penyebaran kuesioner pada 112 responden. 
Teknik analisis data menggunakan uji regresi linear berganda serta Moderated 
Regression Analysis (MRA) untuk menguji efek moderasi. Hasil penelitian 
tunjukkan disiplin kerja dan kompensasi berpengaruh positif dan signifikan 
terhadap produktivitas kerja karyawan. Selain itu, motivasi terbukti memperkuat 
hubungan antara disiplin kerja serta kompensasi terhadap produktivitas kerja. 
Perihal ini mengindikasikan peningkatan motivasi dapat meningkatkan efektivitas 
disiplin kerja serta kompensasi dalam mendorong produktivitas karyawan. 
Implikasi dari penelitian ini tunjukkan perusahaan perlu meningkatkan disiplin 
kerja melalui kebijakan yang lebih ketat dan sistem kompensasi yang lebih adil serta 
berbasis kinerja. Selain itu, perusahaan juga disarankan untuk memperkuat motivasi 
kerja karyawan melalui pemberian insentif serta lingkungan kerja yang lebih 
kondusif.Penelitian ini memberikan kontribusi terhadap Sustainable Development 
Goal (SDG) 8: Pekerjaan Layak dan Pertumbuhan Ekonomi. Dengan memahami 
faktor-faktor yang mempengaruhi produktivitas kerja karyawan, hasil penelitian ini 
membantu perusahaan merancang kebijakan yang lebih adil serta berbasis kinerja 
dalam hal kompensasi serta disiplin kerja. Selain itu, peningkatan motivasi kerja 
karyawan dapat mendukung penciptaan lingkungan kerja yang lebih sehat, 
produktif, serta berkelanjutan, yang sesuai tujuan SDG 8 dalam meningkatkan 
produktivitas tenaga kerja dan kesejahteraan karyawan. 

 
Kata kunci: Disiplin kerja, kompensasi, produktivitas kerja, motivasi, regresi 
moderasi, SDG 8. 
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ABSTRACT 

This study aims to analyze the effect of work discipline and compensation on 
employee work productivity with motivation as a moderating variable at PT. Ilham 
Jaya Lestari. The research method in this study is quantitative with a survey 
approach by distributing questionnaires to 112 respondents. The data analysis 
technique uses multiple linear regression tests and Moderated Regression 
Analysis (MRA) to test the moderation effect. The results of the study show that work 
discipline and compensation have a positive and significant effect on employee work 
productivity. In addition, motivation is proven to strengthen the relationship 
between work discipline and compensation on work productivity. This indicates 
that increasing motivation can increase the effectiveness of work discipline and 
compensation in encouraging employee productivity. The implications of this study 
indicate that companies need to improve work discipline through stricter policies 
and fairer and performance-based compensation systems. In addition, companies 
are also advised to strengthen employee work motivation by providing incentives 
and a more conducive work environment. This study contributes to Sustainable 
Development Goal (SDG) 8: Decent Work and Economic Growth. By understanding 
the factors that influence employee work productivity, the results of this study help 
companies design fairer and performance-based policies in terms of compensation 
and work discipline. In addition, increasing employee work motivation can support 
the creation of a healthier, more productive and sustainable work environment, 
which is in line with the goals of SDG 8 in increasing workforce productivity and 
employee well- being. 

 
 

Key words: Work discipline, compensation, work productivity, motivation, 
moderation regression, SDG 8. 



x  

 
DAFTAR ISI 

Halaman 
HALAMAN JUDUL........................................................................................ i 
LEMBAR PENGESAHAN SKRIPSI.............................................................. ii 
LEMBAR PERSETUJUAN............................................................................. iii 
LEMBAR REVISI............................................................................................ iv 

PERNYATAAN KEASLIAN SKRIPSI.......................................................... v 
KATA PENGANTAR...................................................................................... vi 
ABSTRAK........................................................................................................ viii 
ABSTRACT....................................................................................................... ix 
DAFTAR ISI.................................................................................................... x 
DAFTAR TABEL............................................................................................ xii 
DAFTAR GAMBAR........................................................................................ xiii 

BAB I PENDAHULUAN............................................................................... 1 
1.1 Latar Belakang........................................................................................... 1 
1.2 Masalah Penelitian..................................................................................... 8 
1.3 Tujuan Penelitian....................................................................................... 9 
1.4 Manfaat Penelitian..................................................................................... 9 

BAB II TINJAUAN PUSTAKA.................................................................... 11 
2.1 Grand Theory, Teori Penetapan Tujuan (Goal Setting Theory)................ 11 

2.2 Disiplin Kerja............................................................................................ 12 
2.2.1 Pengertian Disiplin Kerja................................................................. 12 
2.2.3 Indikator Disiplin Kerja................................................................... 15 

2.3 Kompensasi Kerja...................................................................................... 17 
2.3.1 Pengertian Kompensasi Kerja.......................................................... 17 

2.3.2 Faktor - Faktor yang Mempengaruhi Kompensasi Kerja................. 19 
2.3.3 Indikator Kompensasi Kerja............................................................ 21 

2.4 Produktivitas Kerja.................................................................................... 23 
2.4.1 Pengertian Produktivitas Kerja........................................................ 23 

2.4.2 Faktor – Faktor yang Mempengaruhi Produktivitas Kerja............... 24 
2.4.3 Indikator Produktivitas Kerja........................................................... 26 

2.5 Motivasi Kerja........................................................................................... 27 
2.5.1 Pengertian Motivasi Kerja................................................................ 27 
2.5.2 Pendekatan Motivasi Kerja.............................................................. 28 

2.5.3 Faktor – Faktor yang Mempengatuhi Motivasi Kerja...................... 29 
2.5.4 Indikator Motivasi Kerja.................................................................. 31 

2.6 Penelitian Terdahulu.................................................................................. 31 
2.7 Kerangka Pemikiran.................................................................................. 35 
2.8 Hipotesis.................................................................................................... 35 

BAB III METODOLOGI PENELITIAN..................................................... 41 
3.1 Ruang Lingkup Penelitian......................................................................... 41 
3.2 Waktu dan Tempat Penelitian.................................................................... 41 



xi  

3.3 Jenis dan Sumber Data .................................................................................... 41 
3.3.1 Jenis Data ............................................................................................... 41 
3.3.2 Sumber Data .......................................................................................... 42 

3.4 Populasi dan Sampel ....................................................................................... 42 
3.4.2 Sampel Penelitian ................................................................................... 43 

3.5 Teknik Pengumpulan Data .............................................................................. 44 
3.6 Teknik Analisis ................................................................................................ 46 
3.7 Definisi Operasional Dan Pengukuran Variabel ............................................. 53 

BAB IV HASIL DAN BAHASAN ....................................................................... 55 
4.1 Deskripsi Obyek Penelitian ............................................................................. 55 

4.1.1 Deskripsi Data Penelitian ....................................................................... 55 
4.1.2 Pengujian Persyaratan Analisis Data ..................................................... 58 

4.2 Analisis Data ................................................................................................... 63 
4.2.1 Uji Asumsi Klasik .................................................................................. 63 
4.2.2 Analisis Statistik Asosiatif ..................................................................... 63 

4.3 Pembahasan ..................................................................................................... 70 
4.3.1 Pengaruh Disiplin Kerja terhadap Produktivitas Kerja Karyawan ........ 70 
4.3.2 Pengaruh Kompensasi terhadap Produktivitas Kerja Karyawan ........... 72 
4.3.3 Pengaruh Disiplin Kerja terhadap Produktivitas Kerja Karyawan 

dengan Motivasi sebagai Variabel Moderasi......................................... 74 
4.3.4 Pengaruh Kompensasi terhadap Produktivitas Kerja Karyawan 

dengan Motivasi sebagai Variabel Moderasi................................... 77 

BAB V SIMPULAN DAN SARAN............................................................... 80 
5.1 Simpulan.................................................................................................... 80 
5.2 Saran.......................................................................................................... 80 
DAFTAR PUSTAKA....................................................................................... 88 
LAMPIRAN..................................................................................................... 83 
1. Lembar Kuisioner...................................................................................... 93 
2. Hasil Tabulasi Data................................................................................... 98 
3. Hasil Olah Data......................................................................................... 99 
4. Bukti Hadir Seminar Proposal Skripsi....................................................... 113 
5. Surat Izin Penelitian dari Fakultas............................................................. 114 
6. Surat Balasan Izin Penelitian dari Perusahaan........................................... 115 
7. Kartu Bimbingan Skripsi........................................................................... 116 
8. Gambar Penelitian Skripsi........................................................................ 117 



xii  

 
 
 

DAFTAR TABEL 

Tabel 2.1 Penelitian Terdahulu...............................................................................32 

Tabel 3.1 Populasi Penelitian .................................................................................43 

Tabel 3.2 Uraian Nilai Skala Likert .......................................................................53 

Tabel 3.3 Operational Variabel Penelitian .............................................................53 

Tabel 4.1 Karakteristik Responden Berdasarkan Jenis Kelamin ...........................56 

Tabel 4.2 Karakteristik Responden Berdasarkan Usia ...........................................56 

Tabel 4.3 Karakteristik Responden Berdasarkan Pendidikan Terakhir .................57 

Tabel 4.4 Karakteristik Responden Berdasarkan Lama Bekerja ............................58 

Tabel 4.5 Hasil Statistik Deskriptif ........................................................................59 

Tabel 4.6 Hasil Uji Validitas ..................................................................................60 

Tabel 4.7 Hasil Uji Reliabilitas ..............................................................................62 

Tabel 4.8 Hasil Uji Normalitas ...............................................................................63 

Tabel 4.9 Hasil Uji Multikolinearitas .....................................................................65 

Tabel 4.10 Hasil Uji Heteroskedastisitas ................................................................66 

Tabel 4. 11 Hasil Uji T ...........................................................................................67 

Tabel 4.12 Hasil Moderated Regression Analysis (MRA) ....................................68 

Tabel 4.13 Hasil Uji Koifisien Determinasi ...........................................................70 



xiii  

DAFTAR GAMBAR 

Gambar 2.1 Kerangka Konseptual .........................................................................35 


