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ABSTRAK

Tujuan dari penelitian ini adalah guna menguji dan menggambarkan
bagaimana kinerja karyawan PT Sumatera Prima Fibreboard dipengaruhi oleh
disiplin kerja, kerja sama tim, dan kompensasi. Kuesioner dikirimkan sebagai
bagian dari strategi pengumpulan data penelitian. Rumus Slovin digunakan
guna menentukan sampel, yang menghasilkan 204 responden dari 416
karyawan dalam populasi. Perangkat lunak SPSS 30.00 digunakan guna
menangani data penelitian ini, dan analisis kuantitatif digunakan guna analisis
data. Pada tingkat keyakinan 95%, hasil penelitian ini mendukung hasil
pengujian hipotesis menggunakan uji-t parsial. Hal ini menunjukkan
bahwasanya kinerjakaryawan PT Sumatera Prima Fibreboard dipengaruhi
secara positif oleh disiplin kerja. Kerja tim memiliki berpengaruh pada kinerja
karyawan. Hal ini menyiratkan bahwasanya Kinerja karyawan PT Sumatera
Prima Fibreboard akan meningkat seiring dengan peningkatan kerja tim.
Demikian pula, pengarun kompensasi terhadap kinerja karyawan
menyebabkan diterimanya Ha dan ditolaknya Ho, yang menunjukkan
bahwasanya kompensasi memiliki pengaruh positif terhadap kinerja karyawan.
Oleh karena itu, karyawan di PT Sumatera Prima Fibreboard akan berkinerja
lebih baik jika kompensasi mereka dinaikkan.

Kata Kunci : Disiplin Kerja, Kerjasama Tim, Kompensasi, Kinerja



ABSTRACT

The purpose of this study was to examine and characterize how PT Sumatera
Prima Fibreboard employees' performance is affected by work discipline,
teamwork, and pay. Respondents were given questionnaires to complete in
order to collect data. The Slovin Formula was used to calculate the sample
size, and 204 responses were chosen from a total of 416 employees. SPSS 30.00
software was used for data processing, and quantitative analysis was used to
analyze the results. The results of the hypothesis test, which were examined
using a partial t-test, showed that work discipline had a beneficial impact on
employee performance at a 95% confidence level. The fact that Ho was rejected
and Ha was accepted shows that PT Sumatera Prima Fibreboard employees
perform better when they have better work habits. Likewise, it was discovered
that cooperation improved worker performance, as seen by the acceptance of
Ha and rejection of Ho. This implies that when employees work together more
effectively, their performance also gets better. Additionally, Ha was accepted
and Ho was rejected due to the impact of compensation on performance,
demonstrating that individual employee performance is positively impacted by
fair and sufficient compensation. Thus, it is anticipated that raising employee
pay at PT Sumatera Prima Fibreboard will lead to better performance all
around.

Keywords: Work Discipline, Teamwork, Compensation, Performance
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