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ABSTRAK 

 

Tujuan penelitian secara khusus untuk mendapatkan hasil analisis 

pengaruh variabel profesionalisme, beban kerja, dan iklim organisasi terhadap 

produktivitas pegawai secara parsial maupun simultan. Metode penelitian 

menggunakan survei, konformatif, dan verifikatif. Pengumpulan data lapangan 

menggunakan teknik kuisioner, wawancara, dan dokumentasi. Penelitian ini 

tergolong penelitian asosiatif karena dalam penelitian ini terdapat variabel yang 

berhubungan dan dapat mempengaruhi variabel lain. Populasi penelitian sebanyak 

97 pegawai Sekretariat DPRD Kota Kupang, dan seluruh populasi menjadi sampel 

penelitian menggunakan teknik sampel jenuh. Analisis data menggunakan aplikasi 

SPSS v 30. Hasil penelitian menunjukkan bahwa profesionalisme, beban kerja, 

dan iklim organisasi berpengaruh secara positif dan signifikan terhadap 

produktivitas pegawai Sekretariat DPRD Kota Kupang. Koefisien determinasi 

dari variabel eksogen terhadap endogen sebesar 92,2% yang berarti hubungan 

antara variabel kuat. 

 

Kata Kunci : produktivitas pegawai, profesionalisme, beban kerja, iklim 

organisasi 
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ABSTRACT 

 

The study's purpose was to obtain the results of the analysis of the 

influence of professionalism, workload, and organizational climate variables on 

employee productivity partially or simultaneously. The research method used 

surveys, confirmations, and verification. Field data collection used 

questionnaires, interviews, and documentation techniques. This study is classified 

as associative research because in this study there are variables that are related 

and can affect other variables. The population of the study was 97 employees of 

the Kupang City DPRD Secretariat, and the entire population became the 

research sample using the saturated sample technique. Data analysis used the 

SPSS v 30 application. The results showed that professionalism, workload, and 

organizational climate had a positive and significant effect on the productivity of 

Kupang City DPRD Secretariat employees. The coefficient of determination of the 

exogenous to endogenous variables was 92.2%, which means the relationship 

between the variables is strong. 

 

Keywords : employee productivity, professionalism, workload, organizational 

climate 
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