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ABSTRAK 

 

Tujuan penelitian secara khusus untuk mendapatkan hasil analisis pengaruh variabel 

kompensasi, disiplin kerja dan kompetensi terhadap kinerja ASN Bagian Umum 

Sekretariat Daerah Kota Kupang secara parsial ataupun secara simultan. Metode 

penelitian menggunakan survei, konnformatif, dan verifikatif. Pengumpulan data 

lapangan menggunakan teknik kuisioner, wawancara, dan dokumentasi. Penelitian ini 

tergolong penelitian asosiatif karena dalam penelitian ini terdapat variabel yang 

berhubungan dan dapat mempengaruhi variabel lain. Populasi penelitian ini adalah 114 

Aparatur Sipil Negara Bagian Umum pada Sekretariat Daerah Kota Kupang, diambil 

sebagai sampel jenuh sebanyak 114 responden. Penggolahan data menggunakan tools 

analisis SPSS v 30. Pengujian data menggunakan uji t bahwa (1) Nilai t-hitung 3.283 > t-

tabel 1,98137 sehingga H0 ditolak dan H1 diterima bahwa terdapat pengaruh kompensasi 

terhadap kinerja. (2) Nilai t-hitung 5,036 > t-tabel 1,98137 sehingga H0 ditolak dan H2 

diterima bahwa terdapat pengaruh disiplin kerja terhadap kinerja. (3) Nilai t-hitung 2,772 

> t-tabel 1,98137 sehingga H0 ditolak dan H3 diterima bahwa terdapat pengaruh 

kompetensi terhadap kinerja. Nilai F-hitung 13,263 > F-tabel 2,70 yang menunjukkan 

bahwa kompensasi, disiplin kerja, dan kompetensi berpengaruh positif dan signifikan 

secara simultan terhadap kinerja.  

 

Kata Kunci : kompensasi, disiplin kerja, kompetensi, kinerja 
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ABSTRACT 

 

 

The specific aim of the research is to obtain analysis results of the influence of 

compensation variables, work discipline and competency on the performance of the 

General State Civil Apparatus of the Kupang City Regional Secretariat partially or 

simultaneously. Research methods use surveys, conformative and verification. Field data 

collection uses questionnaires, interviews and documentation techniques. This research 

is classified as associative research because in this research there are variables that are 

related and can influence other variables. The population of this study was 114 General 

State Civil Apparatus at the Kupang City Regional Secretariat, taken as a saturated 

sample of 114 respondents. Data processing uses SPSS v 30 analysis tools. Data testing 

uses the t test that (1) The t-value is 3.283 > t-table 1.98137 so that H0 is rejected and 

H1 is accepted that there is an influence of compensation on performance. (2) The t-

calculated value is 5.036 > t-table 1.98137 so that H0 is rejected and H2 is accepted that 

there is an influence of work discipline on performance. (3) The t-count value is 2.772 > 

t-table 1.98137 so that H0 is rejected and H3 is accepted that there is an influence of 

competence on performance. The F-count value is 13.263 > F-table 2.70, which shows 

that compensation, work discipline and competence have a positive and significant effect 

simultaneously on performance. 
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