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ABSTRAK 

 

 

Penelitian ini bertujuan untuk mengetahui apakah kepemimpinan, kedisiplinan kerja, 

motivasi kerja memiliki pengaruh terhadap kepuasan kerja pegawai di Dinas Pemuda 

dan Olahraga Provinsi Sumatera Selatan . Populasi dalam penelitian adalah pegawai di 

Dispora Prov. Sumsel yang berjumlah 100 orang. Dimana dispora prov.sumsel terbagi 

menjadi 2 bidang yaitu bidang kepemudaan dan bidang olahraga, Metode sample yang 

digunakan dalam penelitian ini menggunakan Teknik analisimregresi Liner berganda. 

Hasil penelitian ini menunjukan bahwa kepemimpinan, kedisiplinan kerja, Motivasi 

kerja berpengaruh terhadap tingkat kepuasan pegawai di dinas pemuda dan olahraga 

provinsi sumatera selatan .  

 

Kata Kunci : Kepemimpinan, Kedisiplinan Kerja, Motivasi Kerja terhadap Kepuasan Kerja 

Pegawai di Dinas Pemuda dan Olahraga Provinsi Sumatera Selatan 
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ABSTRACT 

 

 

his research aims to find out whether leadership, work discipline, work 

motivation have an influence on employee job satisfaction at the South Sumatra 

Province Youth and Sports Service. where this research wants to know the 

influence of three variables that occur in the South Sumatra Provincial Dispora. 

The population in the research are employees in the Provincial Dispora. South 

Sumatra, numbering 100 people. Where South Sumatra Provincial Youth and 

Sports is divided into 2 fields, namely the youth sector and the sports sector. The 

sample method used in this research uses a multiple linear regression analysis 

technique. And the samples were taken in the youth sector at the South Sumatra 

Provincial Dispora. The results of this research show that leadership, work 

discipline, work motivation influence the level of employee satisfaction in the 

youth and sports department of South Sumatra province. 

 

 
Keywords: Leadership, Work Discipline, Work Motivation on Employee Job 

Satisfaction at the Youth and Sports Service of South Sumatra Province 
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