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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengaruh pemberian insentif 

dan disiplin kerja baik secara parsial maupun signifikan terhadap kinerja pegawai 

pada Badan Kepegawaian Daerah Sumatera Selatan. Jenis penelitian ini adalah 

deskriptif kuantitatif. Teknik penentuan jumlah sampel menggunakan sampling 

jenuh yang merupakan seluruh populasi dipakai dalam sampel penelitian yaitu 

sebanyak 70 responden. Analisis data menggunakan uji kualitas data, uji asumsi 

klasik, dan analisis regresi linear berganda dengan uji t (parsial) , uji F (simultan), 

dan uji R. Hasil penelitian menunjukkan bahwa pemberian insentif berpengaruh 

positif dan signifikan terhadap Kinerja pegawai pada Badan Kepegawaian Daerah 

Sumatera Selatan dilihat dari hasil yang diperoleh dengan nilai thitung sebesar 3.772 

> ttabel 1.99 dengan tingkat signifikansi 0,000 < probabilitas 0,05. Disiplin kerja 

berpengaruh positif dan signifikan terhadap Kinerja pegawai mobil bekas di Badan 

Kepegawaian Daerah Sumatera Selatan hasil yang diperoleh dengan nilai thitung 

sebesar 2.908 > ttabel 1.99 dengan tingkat signifikansi 0,000 < probabilitas 0,05. 

Pemberian insentif dan disiplin kerja secara simultan berpengaruh positif dan 

signifikan terhadap kinerja pegawai pada Badan Kepegawaian Daerah Sumatera 

Selatan. Hal ini terlihat dari hasil uji F diperoleh nilai Fhitung 19,627 > Ftabel 3,08 

dengan nilai dan tingkat signifikansi 0,000 < 005. Hasil nilai korelasi untuk variabel 

pemberian insentif (X1), disiplin kerja (X2), dan. Pada perhitungan R Square 

didapatkan 0.682, artinya gabungan pengaruh variabel X1 dan X2 terhadap Y 

sebesar 68,2%. Sisanya sebesar 31,8% dipengaruhi oleh variabel lain yang tidak 

diteliti. 

 

Kata Kunci: Pemberian insentif, Disiplin kerja, kinerja pegawai 
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ABSTRACT 

 

This study aims to analyze the influence of incentives and work discipline 

both partially and significantly on employee performance at the South Sumatra 

Regional Civil Service Agency.  This type of research is quantitative descriptive. 

The technique for determining the number of samples uses saturated sampling, 

which is the entire population, which is used in the research sample, which is as 

many as 70 respondents. Data analysis uses data quality test, classical assumption 

test, and multiple linear regression analysis with t test (partial), F test 

(simultaneous), and R test. The results of the study show that the provision of 

incentives has a positive and significant effect on the performance of employees at 

the South Sumatra Regional Civil Service Agency as seen from the results obtained 

with a tcount value of 3,772 > ttable 1.99 with a significance level of 0.000 < 

probability of 0.05. Work discipline has a positive and significant effect on the 

performance of used car employees at the South Sumatra Regional Civil Service 

Agency, the results obtained with a tcalculated value of 2.908 > a ttable of 1.99 with a 

significance level of 0.000 < probability of 0.05. The provision of incentives and 

work discipline simultaneously has a positive and significant effect on employee 

performance at the South Sumatra Regional Civil Service Agency. This can be seen 

from the results of the F test obtained a value of Fcal 19.627 > Ftable 3.08 with a 

value and significance level of 0.000 < 005. The results of the correlation values 

for the variabels of providing incentives (X1), work discipline (X2), and. In the 

calculation of adjust R Square, 0.682 was obtained, meaning that the combined 

influence of variabels X1 and X2 on Y was 68.2%. The remaining 31.8% was 

influenced by other variabels that were not studied. 

 

Keywords: Giving incentives, Work discipline, employee performance. 
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