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ABSTRAK

Tujuan penelitian secara khusus untuk mendapatkan hasil analisis pengaruh variabel Disiplin
Kerja, Pelatihan, dan Pengembangan Karir terhadap Kinerja Karyawan PT Bank Central Asia,
Thbk secara parsial ataupun secara simultan. Metode penelitian menggunakan menggunakan
teknik kuesioner dan wawancara. Sampel penelitian ini adalah 100 karyawan pada PT Bank
Central Asia, Tbk. Pengolahan data menggunakan analisis SPSS 20. Pengujian data
mengggunakan uji t, bahwa disiplin kerja berpengaruh terhadap kinerja karyawan dengan t
hitung (1.691) < t table(1.749), pelatihan terhadap kinerja dengan t hitung (1,661)< t tabel
(4,456), dan pengembangan Kkarir terhadap kinerja dengan t hitung (1,661)< > t table (3,665)
dan Lingkungan kerja, motivasi dan disiplin kerja dengan F hitung (526.0) > F table (2,09) ,
Hasil uji hipotesis melalui uji F (simultan) pada tingkat keyakinan 95%, membuktikan
bahwa hipotesis diterima, artinya ada pengaruh secara bersama Displin Kerja,
Pelatihan, Dan Pengembangan Karir terhadap Kinerja Karyawan Magang Bakti BCA
KCU Palembang.

Kata kunci : Disiplin kerja, Pelatihan, Pengembangan Karir, dan Kinerja Karyawan



ABSTRACT

This study specifically aims to analyze the influence of Work Discipline, Training, and
Career Development variables on Employee Performance at PT Bank Central Asia,
Tbk, both partially and simultaneously. The research method involves the use of
questionnaires, interviews, and documentation techniques. The research sample
consists of 100 employees at PT Bank Central Asia, Tbk. Data processing was
conducted using SPSS 20 analysis. The data testing used the t-test, revealing that work
discipline affects employee performance with t-count (1.691) < t-table (1.749), training
affects performance with t-count (1.661) < t-table (4.456), and career development
affects performance with t-count (1.661) <> t-table (3.665). Furthermore, work
environment, motivation, and work discipline showed an F-count (526.0) > F-table
(2.09). The hypothesis test results through the F-test (simultaneous) at a 95%
confidence level proved that the hypothesis is accepted, meaning that Work Discipline,
Training, and Career Development collectively influence the Performance of Magang
Bakti BCA KCU Palembang employees.

Keywords: Work Discipline, Training, Career Development, Employee Performance
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