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ABSTRAK 

Dalam era globalisasi dan pertumbuhan industri yang  pesat saat ini, pariwisata 

telah menjadi bagian penting dari ekonomi sebuah negara, termasuk Provinsi Sumatera 

Selatan. Penelitian ini bertujuan untuk melihat bagaimana disiplin kerja, Work Life 

Balance, dan Punishment berdampak pada kinerja pegawai di Dinas Kebudayaan dan 

Pariwisata Provinsi Sumatera Selatan. 

Metode penelitian yang digunakan adalah metode kuantitatif dengan 

menggunakan software SPSS versi 26. Teknik pengambilan sampel yang digunakan 

adalah purposive sampling. Penentuan sampel menggunakan rumus Slovin. Populasi 

penelitian ini adalah pegawai dari Dinas Pariwisata dan Kebudayaan Sumatera Selatan 

sebesar 124 pegawai dengan sampel penelitian sebesar 95 responden. 

Hasil penelitian ini menunjukkan bahwa variabel Disiplin Kerja tidak 

berpegaruh signifikan terhadap Kinerja Pegawai sedangkan variabel Work Life Balance 

dan Punishment secara parsial berpengaruh signifikan terhadap kinerja pegawai. 

Secara simultan variabel Disiplin Kerja, Work Life Balance Dan Punishment 

berpengaruh terhadap Kinerja Pegawai di Dinas Kebudayaan dan Pariwisata Provinsi 

Sumatera Selatan. Koefisen determinasi (R2) sebesar 41% sedangkan sisanya sebesar 

59% dipengaruhi atau dijelaskan oleh faktor lain.  

 

Kata kunci : Disiplin Kerja, Work life balance, Punishment dan Kinerja Pegawai 
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  ABSTRACT 

 

In the current era of globalization and rapid industrial growth, tourism has 

become an important part of a country's economy, including South Sumatra Province. 

This study aims to see how work discipline, Work Life Balance, and Punishment impact 

employee performance at the Department of Culture and Tourism of South Sumatra 

Province. 

The research method used is a quantitative method using SPSS software version 

26. The sampling technique used is purposive sampling. Determination of the sample 

using the Slovin formula. The population of this study were employees of the 

Department of Tourism and Culture of South Sumatra amounting to 124 employees 

with a research sample of 95 respondents. 

The results of this study indicate that the Work Discipline variable does not 

have a significant effect on Employee Performance while the Work Life Balance and 

Punishment variables partially have a significant effect on employee performance. 

Simultaneously, the variables Work Discipline, Work Life Balance and Punishment 

affect Employee Performance at the Department of Culture and Tourism of South 

Sumatra Province. The coefficient of determination (R2) is 41% while the remaining 

59% is influenced or explained by other factors. 

Keywords: Work Discipline, Work Life Balance, Punishment and Employee 

Performance 
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