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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh job insecurity dan
pengembangan karir terhadap loyalitas karyawan di Informa PTC Palembang.
Penelitian ini menggunakan metode kuantitatif dengan teknik sampel jenuh, di
mana seluruh populasi karyawan yang berjumlah 95 orang dijadikan responden.
Data dikumpulkan melalui kuesioner dan dianalisis menggunakan uji statistik,
meliputi uji parsial (uji t), uji simultan (uji F), serta uji koefisien determinasi (R?).
Hasil penelitian menunjukkan bahwa job insecurity dan pengembangan karir secara
parsial maupun simultan berpengaruh signifikan terhadap loyalitas karyawan.
Koefisien determinasi menunjukkan bahwa 27,9% variasi loyalitas karyawan dapat
dijelaskan oleh kedua variabel tersebut, sementara 72,1% lainnya dipengaruhi oleh
faktor lain di luar model penelitian ini. Hasil penelitian ini memberikan
rekomendasi bagi perusahaan untuk memperhatikan pengelolaan job insecurity dan
memperkuat program pengembangan karir guna meningkatkan loyalitas karyawan.

Kata Kunci: Job Insecurity, Pengembangan Karir, Loyalitas Karyawan
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ABSTRACT

This study aims to analyze the influence of job insecurity and career development
on employee loyalty at Informa PTC Palembang. The research employs a
quantitative approach with a saturated sampling technique, where all 95 employees
in the population were included as respondents. Data were collected through
questionnaires and analyzed using statistical tests, including partial test (t-test),
simultaneous test (F-test), and coefficient of determination (R?). The results indicate
that job insecurity and career development significantly influence employee loyalty
both partially and simultaneously. The coefficient of determination shows that
27.9% of the variation in employee loyalty is explained by these variables, while
the remaining 72.1% is influenced by other factors outside the research model. The
findings suggest that the company should focus on managing job insecurity and
strengthening career development programs to enhance employee loyalty.

Keywords: Job Insecurity, Career Development, Employee Loyalty
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