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ABSTRAK 

Produktivitas karyawan merupakan faktor penting dalam keberhasilan suatu 
perusahaan, terutama di era persaingan bisnis yang semakin ketat. Penelitian ini 
bertujuan untuk menganalisis dampak Work Life Balance dan kepuasan kerja 
terhadap produktivitas karyawan di PT Briliant Think Center. Metode penelitian 
dipakai yaitu kuantitatif dengan pendekatan deskriptif. Data dikumpulkan lewat 
penyebaran kuesioner kepada 94 karyawan PT Brilliant Think Center serta 
dianalisis mengenakan regresi linear berganda.Hasil penelitian memperlihatkan 
jika Work Life Balance berpengaruh signifikan terhadap produktivitas karyawan, di 
mana keseimbangan antara kehidupan kerja serta pribadi meningkatkan efisiensi 
beserta motivasi kerja. Tidak hanya itu, kepuasan kerja pula mempunyai dampak 
positif terhadap produktivitas karyawan, terutama dalam meningkatkan loyalitas 
dan semangat kerja. Secara simultan, kedua variabel tersebut berkontribusi secara 
signifikan terhadap peningkatan produktivitas karyawan .Temuan ini mmbuktikan 
jika perusahaan yang mendukung serta menciptakan lingkungan kerja yang lebih 
nyaman serta memotivasi. Dengan demikian, diharapkan produktivitas karyawan 
dapat terus meningkat, yang pada akhirnya berdampak positif terhadap 
pertumbuhan perusahaan. 

 

Kata Kunci: Work Life Balance, Kepuasan Kerja, Produktivitas Karyawan, 

Manajemen Sumber Daya Manusia. 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

ABSTRACT 

Employee productivity is an important factor in the success of a company, especially 
in an era of increasingly tight business competition. This study aims to analyze the 
impact of Work Life Balance and job satisfaction on employee productivity at PT 
Briliant Think Center. The research method used is quantitative with a descriptive 
approach. Data were collected by distributing questionnaires to 94 employees of 
PT Brilliant Think Center and analyzed using multiple linear regression. The results 
of the study show that Work Life Balance has a significant effect on employee 
productivity, where the balance between work and personal life increases efficiency 
and work motivation. Not only that, job satisfaction also has a positive impact on 
employee productivity, especially in increasing loyalty and work enthusiasm. 
Simultaneously, both variables contribute significantly to increasing employee 
productivity. This finding proves that companies that support and create a more 
comfortable and motivating work environment. Thus, it is hoped that employee 
productivity can continue to increase, which ultimately has a positive impact on the 
growth of the company. 

 

Keywords: Work Life Balance, Job Satisfaction, Employee Productivity, Human 
Resource Management. 
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