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PENGARUH KOMPETENSI, MOTIVASI DAN INSENTIF TERHADAP
KINERJA GURU QUR’AN DI SEKOLAH ISLAM TERPADU IZZUDIN

ABSTRAK

Penelitian ini bertujuan untuk menganalisis dan membuktikan pengaruh
kompetensi, motivasi dan insentif terhadap kinerja guru Qur’an di Sekolah Islam
Terpadu lzzuddin, baik secara parsial dan simultan. Penelitian ini merupakan
penelitian kuantitatif dengan menggunakan metode deskriptif serta menggunakan
teknik analisis linear berganda untuk menganalisis data. Populasi penelitian ini
100 karyawan SIT lzzuddin Palembang. Teknik sampling yang digunakan teknik
purposive sampling, yakni metode pengambilan total sampling karena semua
anggota populasi digunakan sebagai sampel. Teknik analisis data yang digunakan
uji instrumen (uji validitas dan uji reliabilitas), Uji Regresi (regresi linier
berganda, koefisien korelasi dan determinasi) dan uji hipotesis (uji F dan uji t).
Serta lolos uji normalitas dan bebas dari uji multikolinearitas dan
heteroskedastisitas. Hasil penelitian menunjukan bahwa nilai t hitung variabel
kompetensi (3.303) > t tabel (990.102) artinya ada pengaruh antara kompetensi
terhadap kinerja guru, nilai t hitung variabel motivasi (3.227) > t tabel (990.102)
artinya ada pengaruh antara motivasi terhadap kinerja guru, dan nilai t hitung
variabel insentif (3.341) > t tabel (990.102) artinya ada pengaruh insentif
terhadap kinerja guru. Nilai F hitung variabel kompetensi, motivasi dan insentif
sebesar (49.840) dan diketahui bahwa nilai koefisien sig. Fnitung Sebesar 0,000 <P-
value (a) sebesar 0,05 (0,000 < 0,05). Berdasarkan kriteria pengujiannya adalah
jika nilai koefisien sig. Fnitung< P-value (a) sebesar 0,05 (0,000 < 0,05), berarti Ha
diterima dan H, ditolak maka dapat disimpulkan bahwa bahwa ada hubungan
secara signifikan antara Kompetensi (X1), Motivasi (Xz), Insentif (Xs), terhadap
Kinerja Guru (Y), dan penelitian ini juga menunjukan variabel kompetensi,
motivasi dan insentif secara parsial dan bersama-sama mempunyai pengaruh
positif dan signifikan terhadap terhadap kinerja guru. Implikasi manajerial dari
penelitian ini diharapkan menjadi bahan masukan bagi SIT 1ZZUDDIN, bahwa
faktor kompetensi, motivasi dan insentif juga merupakan faktor yang
mempengaruhi Kinerja khususnya kinerja guru Al-Qur’an. Dan diharapkan
pengelolaan faktor tersebut dapat dioptimalkan dalam rangka meningkatkan
Kinerja.

Kata kunci: kompetensi, motivasi, insentif, kinerja guru



THE IMPACT OF COMPETENCY, MOTIVATION, AND INCENTIVES ON
THE TEACHER'S PERFORMANCE AT 1ZZUDIN INTEGRATED
ISLAMIC SCHOOL

ABSTRACT

This research aims to analyze and prove the influence of competence, motivation
and incentives on the performance of Qur'an teachers at lzzuddin Integrated
Islamic School, both partially and simultaneously. This research is a quantitative
method using descriptive methods and using multiple linear analysis techniques to
analyze the data. The population of this study was 100 employees of SIT Izzuddin
Palembang. The sampling technique used purposive sampling technique, which is
a method of taking total sampling because all members of the population are used
as samples. Data analysis techniques used by instrument test (validity test and
reliability test), Regression Test (multiple linear regression, correlation
coefficient and determination) and hypothesis test (F test and t test). Also passed
the normality test and free from multicollinearity and heteroscedasticity tests.The
results showed that the t value of the competency variable count (3.303) > t Tabel
(990.102) it means there is an influence of competence on teacher performance,
the t value of the motivation variable count (3.227) >t Tabel (990.102) it means
there is an influence between motivation on teacher performance, and the t value
of the incentive variable count (3.341) > t Tabel (990.102) it means there is an
influence of incentives on teacher performance. The variable F value of
competence, motivation and incentives is (49,840) and it is known that the sig
coefficient value. F count of 0.000 < P-value (@) of 0.05 (0.000 < 0.05).
According to the test criteria, if the sig coefficient value. F count < P-value () of
0.05 (0.000 < 0.05), it means that Ha is accepted and Ho is rejected, it can be
concluded that there is a significant relationship between Competence (X1),
Motivation (X2), Incentives (X3), on Teacher Performance (Y), and this study also
shows that the variables of competence, motivation and incentives partially and
together have a positive and significant impact on teacher performance. The
principal implication of this research is expected to be input for SIT IZZUDDIN,
that competency, motivation and incentive factors are also factors that can affect
performance, especially the performance of Al-Qur'an teachers. And it is hoped
that the management of these factors can be optimized in order to improve
performance.

Keywords: competency, motivation, incentives, teacher performance.
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