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ABSTRAK 

 

Tujuan penelitian ini untuk mengetahui pengaruh kompeten, loyal, dan 

kolaboratif terhadap kinerja karyawan secara parsial maupun simultan. Metode 

yang digunakan dalam penelitian ini yaitu metode kuantitatif deskriptif dengan 

menggunakan uji analisis regresi linear berganda. Populasi penelitian ini adalah 

seluruh karyawan PT PLN (Persero) Unit Pelaksana Transmisi Palembang 

sebanyak 183 karyawan. Teknik analisis data yang digunakan uji instrumen (uji 

validitas dan uji reliabilitas), uji regresi (regresi linier berganda, koefisien korelasi 

dan determinasi) dan uji hipotesis (uji t dan uji F). Serta lolos uji normalitas, uji 

multikolinearitas dan heteroskedastisitas. 

Hasil penelitian menunjukan bahwa nilai t hitung masing-masing variabel 

kompeten, loyal, dan kolaboratif > t tabel artinya ada pengaruh antara masing-

masing variabel kompeten, loyal, dan kolaboratif terhadap kinerja karyawan serta  

ada pengaruh secara signifikan antara Variabel Bebas Kompeten (KP), Loyality 

(LY), Kolaboratif (KB) terhadap Variabel Kinerja Karyawan (KK). Nilai F hitung 

variabel kompeten, loyal, kolaboratif > F tabel artinya ada pengaruh kompeten, 

loyal, kolaboratif   secara simultan terhadap kinerja karyawan. 

Kata kunci : kompeten, loyal, kolaboratif,      kinerja karyawan 
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ABSTRACT 

 
 

 The purpose of this study was to determine the influence of competence, loyalty 

and collaboration on employee performance partially or simultaneously. The method used 

in this research is descriptive quantitative method using multiple linear regression 

analysis. The population of this study were all employees of PT PLN (Persero) Palembang 

Transmission Implementation Unit with a total of 183 employees. The data analysis 

technique used is instrument test (validity test and reliability test), regression test (multiple 

linear regression, correlation coefficient and determination) and hypothesis testing (t test 

and F test). As well as passing the normality test, multicollinearity and heteroscedasticity 

tests. 

 

 The results showed that the calculated t value of each competent, loyal and 

collaborative variable > t table means that there is an influence between each competent, 

loyal and collaborative variable on employee performance and there is a significant 

influence between Competency Free Variables (KP), Loyalty (LY), Collaborative (KB) on 

Employee Performance Variables (KK). The calculated F value of the competent, loyal, 

collaborative variable > F table means that there is a simultaneous competent, loyal, 

collaborative influence on employee performance. 

 

Keywords: competent, loyal, collaborative, employee performance 
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