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ABSTRAK 

 

Pengembangan karir menunjukan reaksi emosional dan mental dari 

seseorang terhadap pekerjaannya, pengembangan karir mempengaruhi kualitas dan 

kuantitas satuan pelayanan terminal tipe a karya jaya palembang. Penelitian ini 

bertujuan untuk menganalisis pengaruh pengembangan karir dan semangat kerja 

terhadap kinerja pegawai Satuan Pelayanan Terminal Tipe A Karya Jaya 

Palembang. Objek dalam penelitian ini adalah pegawai Satuan Pelayanan Terminal 

Tipe A Karya Jaya Palembang 42 Pegawai. Teknik analisis yang digunakan dalam 

penelitian ini adalah analisis linier berganda yang diolah menggunakan bantuan 

program komputer Statistical Product and Service Solution (SPSS) versi 26. 

Berdasarkan hasil validitas butir soal angket diperoleh data bahwa angket yang telah 

disusun memenuhi kriteria valid atau layak untuk digunakan dalam penelitian ini. 

Berdasarkan hasil uji koefisien regresi linier berganda diperoleh persamaan akhir Y 

= 5,000 + 0,468 X1+ 0,311 X2 + e. 
Berdasarkan hasil perhitungan koefisien determinasi (R2), diketahui besar 

pengaruh pengembangan karir dan semangat kerja terhadap kinerja pegawai sebesar 

62,5%. Berdasarkan hasil analisis pada tabel diatas diperoleh hasil, nilai 

signifikansi hasil perhitungan uji F simultan sebesar 0.000 lebih kecil dari 0.05. 

Maka dapat diketahui bahwa variabel pengembangan karir dan semangat kerja, 

secara simultan berpengaruh signifikan terhadap variabel kinerja. Dari hasil 

penelitian dapat disimpulkan bahwa pengaruh pengembangan karir dan semangat 

kerja berpengaruh positif dan signifikan terhadap kinerja kinerja pegawai satuan 

pelayanan terminal tipe a karya jaya palembang. 

 

Kata Kunci: pengembangan karir dan semangat kerja 
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ABSTRACT 

 

Career development shows the emotional and mental reactions of a person 

towards his work, career development affects the quality and quantity of the type a 

terminal service unit, Karya Jaya, Palembang. This study aims to analyze the 

influence of career development and morale on the performance of employees of 

the Karya Jaya Palembang Type A Terminal Service Unit. The objects in this study 

were employees of the Karya Jaya Palembang Terminal Type A Service Unit with 

42 employees. The analysis technique used in this study was multiple linear analysis 

which was processed using the help of the Statistical Product and Service Solution 

(SPSS) computer program version 26. Based on the results of the validity of the 

questionnaire items, it was obtained data that the questionnaire that had been 

compiled met the valid criteria or was feasible for use in research. This. Based on 

the results of the multiple linear regression coefficient test, the final equation is Y 

= 5.000 + 0.468 X1 + 0.311 X2 + e. 
Based on the results of the calculation of the coefficient of determination 

(R2), it is known that the influence of career development and morale on employee 

performance is 62.5%. Based on the results of the analysis in the table above the 

results obtained, the significance value of the simultaneous F test calculation results 

of 0.000 is smaller than 0.05. So it can be seen that career development and morale 

variables simultaneously have a significant effect on performance variables. From 

the results of the study it can be concluded that the influence of career development 

and work morale has a positive and significant effect on the performance of 

employees at the type a terminal service unit Karya Jaya Palembang. 

 

Keywords: innovation, passion for work 
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