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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh pengembangan karier dan
fleksibilitas jam kerja terhadap kinerja pegawai LLDIKTI Wilayah 11 Palembang,
baik secara parsial maupun simultan. Penelitian ini menggunakan metode
kuantitatif dengan pendekatan asosiatif. Populasi dalam penelitian ini adalah
seluruh pegawai LLDIKTI Wilayah Il Palembang, dengan sampel sebanyak 76
responden. Teknik pengumpulan data dilakukan melalui penyebaran kuesioner
menggunakan skala Likert. Analisis data menggunakan uji instrumen, uji asumsi
klasik, analisis regresi linier berganda, uji koefisien determinasi (R?), uji t, dan uji
F dengan bantuan program SPSS versi 26. Hasil penelitian menunjukkan bahwa
secara parsial pengembangan karier tidak berpengaruh signifikan terhadap kinerja
pegawai LLDIKTI Wilayah Il Palembang, sedangkan fleksibilitas jam kerja
berpengaruh positif dan signifikan terhadap kinerja pegawai. Secara simultan,
pengembangan Kkarier dan fleksibilitas jam kerja berpengaruh signifikan terhadap
kinerja pegawai LLDIKTI Wilayah Il Palembang. Oleh karena itu, LLDIKTI
Wilayah Il Palembang diharapkan dapat mengoptimalkan penerapan fleksibilitas
jam kerja serta terus mengevaluasi dan meningkatkan program pengembangan
karier guna mendukung peningkatan kinerja pegawai.

Kata Kunci: Pengembangan Karier, Fleksibilitas Jam Kerja, Kinerja Pegawai.



ABSTRACT

This study aims to analyze the effect of career development and work schedule
flexibility on the performance of employees at LLDIKTI Region Il Palembang, both
partially and simultaneously. This study employed a quantitative method with an
associative approach. The population consisted of all employees of LLDIKTI
Region Il Palembang, with a sample of 76 respondents. Data were collected through
the distribution of questionnaires using a Likert scale. The data were analyzed using
instrument testing, classical assumption tests, multiple linear regression analysis,
the coefficient of determination (R2), the t-test, and the F-test with the assistance of
SPSS version 26. The results indicated that, partially, career development did not
have a significant effect on employee performance at LLDIKTI Region Il
Palembang, whereas work schedule flexibility had a positive and significant effect
on employee performance. Simultaneously, career development and work schedule
flexibility had a significant effect on employee performance at LLDIKTI Region 1l
Palembang. Therefore, LLDIKTI Region Il Palembang is expected to optimize the
implementation of flexible work schedules while continuously evaluating and
improving career development programs to enhance employee performance.

Keywords: Career Development, Work Schedule Flexibility, Employee
Performance.
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