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ABSTRAK  

 

Penelitian ini bertujuan untuk mengetahui pengaruh Employee Well-Being dan 

Pengembangan Karir terhadap Work Engagement pada perawat dan bidan di Rumah Sakit 

Sawit Indah. Penelitian ini menggunakan pendekatan kuantitatif dengan teknik sampling 

jenuh terhadap 51 responden. Data dianalisis menggunakan regresi linear berganda, uji t, 

uji F, dan koefisien determinasi. Hasil penelitian menunjukkan bahwa Employee Well-

Being tidak berpengaruh signifikan terhadap Work Engagement dengan nilai signifikansi 

0,939 > 0,05, sedangkan Pengembangan Karir berpengaruh positif dan signifikan dengan 

nilai signifikansi 0,000 < 0,05. Secara simultan, Employee Well-Being dan Pengembangan 

Karir berpengaruh signifikan terhadap Work Engagement dengan nilai F sebesar 59,553 

dan signifikansi 0,000. Nilai R Square sebesar 0,713 menunjukkan bahwa 71,3% Work 

Engagement dapat dijelaskan oleh kedua variabel tersebut, sedangkan 28,7% dipengaruhi 

oleh faktor lain di luar penelitian. 

 

Kata kunci: Employee Well-Being, Pengembangan Karir, Work Engagement. 
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ABSTRACT 

 

This study aims to determine the effect of Employee Well-Being and Career 

Development on Work Engagement among nurses and midwives at Sawit Indah 

Hospital. This study used a quantitative approach with a saturated sampling technique 

involving 51 respondents. The data were analyzed using multiple linear regression, t-

test, F-test, and the coefficient of determination. The results showed that Employee Well-

Being had no significant effect on Work Engagement, with a significance value of 0.939 

> 0.05, while Career Development had a positive and significant effect, with a 

significance value of 0.000 < 0.05. Simultaneously, Employee Well-Being and Career 

Development had a significant effect on Work Engagement, with an F-value of 59.553 

and a significance value of 0.000. The R Square value of 0.713 indicates that 71.3% of 

Work Engagement can be explained by the two variables, while the remaining 28.7% is 

influenced by other factors outside the study. 

 

Keywords: Employee Well-Being, Career Development, Work Engagement. 
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